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The OGBL is urging all voters in 2019 social elections for their understanding that OGBL does not wish to engage in a wide 
distribution of gadgets as other unions are doing.
Indeed, the OGBL is fi nanced with the fees of his members. He has an obligation towards his members to make the best use 
of this money.
Instead of spending hundreds of thousands of euros on expensive and often unhelpful electoral gadgets, the OGBL prefers to 
use this money to better convey its messages and demands to the entire resident and border worker population, to improve 
its services and campaign to win new rights for all active and retired employees.

Declaration
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Declaration

To all employees

Between January and early March 2019, you will receive by post the 

electoral bulletin for the elections of the „Chambre des salariés“ (CSL), 

the national representation of all salaried employees. 

I hope that there is one thing you will not do. Don’t throw the 
envelope and the electoral bulletin in the garbage. 

Take a little time for the interests, the needs and the legiti-
mate demands of all employees and their families. Partici-
pate in the elections! 

Use your right to vote. A record participation will increase 
the weight of the CSL in public matters. The activities of the 
CSL have provided assistance for many years to the actions 
of the OGBL defending the interests of all employees and 
pensioners. 

With these elections, we can send out a strong political 
signal. Towards the new government. And towards the emp-
loyers. You can contribute. 

Every vote for the Independent Trade Union Confederation 
of Luxembourg, for the OGBL, is a vote for the motor of social 
progress in Luxembourg. 

These elections need to be a demonstration of strength: the 
strength of the interests, needs and demands of all salaried 
employees. 

These elections need to be a signal of the strength and the 
willingness to act of the union. 

Every vote in favour of the OGBL is a vote for the demonstra-
tion of this strength. 

We need this strength and this momentum to stand up for 
our remuneration and work conditions. For more holidays 
and well regulated working hours in order to allow a better 
quality of life. For our social security. For a labor law that 
does more to securise our jobs and that prevents precarious 
work relations. For new rights concerning professional trai-
ning. For good and affordable housing. And for the objective 
of the OGBL that every employee benefits from a collective 
bargaining agreement. 

Every vote for the OGBL is a vote against trade union frag-
mentation. The segmentation of the trade union landscape 
weakens the interests of the salaried employees. It is a boon 
for the employers and helps those circles in politics and civil 
society, that work against the interests of the employees. 

The OGBL will not disappoint you.

André Roeltgen

President of the OGBL 



elsoc.lu  -  ogbl.lu  -    ogbl.lu  -    OGBL_Luxembourg

4  Social Elections 2019 Building the future

elsoc.lu  -  ogbl.lu  -    ogbl.lu  -    OGBL_Luxembourg

7 Social Elections 2019 Building the future

VOTE
LIST



elsoc.lu  -  ogbl.lu  -    ogbl.lu  -    OGBL_Luxembourg

5 Social Elections 2019 Building the future

The automatic adjustment of wages to inflation 
maintains the purchasing power
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Our engagements

Collective agreements for all

OGBL demands good salaries for all employees. Wage evolu-
tion must not lag behind compared to increased economic 
productivity.

This objective can only be obtained through collective 
bargaining agreements (CBAs). And to have good CBAs, a 
powerful and combative trade union is required which has 
numerous members. OGBL is the only trade union in Luxem-
bourg that combines these three characteristics.

There are suffi  cient recent examples to demonstrate OGBL’s 
ability to get results. Let us recall in particular the good 
agreements signed after the trade union battles in the health 

and social care sector and also in the construction sector or 
the introduction of a collective bargaining agreement at the 
University of Luxembourg.

At the same time, OGBL does not forget its numerous 
members who work in companies where there is (still) no 
collective agreement. Approximately 50% of employees in 
Luxembourg are unfortunately in this situation.

In addition to our efforts to decrease this percentage by the 
introduction of CBAs as quickly as possible, OGBL requests 
a reform in the legislation on collective negotiation which 
facilitates the introduction of new CBAs, in particular in the 
sectors with many small and medium-sized companies, and 
which increases the ability of the trade unions to act.

La Chambre des salariés offre une grande panoplie de cours

Die Arbeitnehmerkammer bietet eine große 
Bandbreite an Weiterbildungskursen
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Index, minimum salary + 10% and better wages

To combat the unfair distribution of productivity gains, social 
inequalities and the increasing salary gaps to the detriment 
of the lower and average salary classes, OGBL demands – in 
addition to the extension of the number of collective agree-
ments – the structural increase of the minimum wage for 
unqualifi ed and qualifi ed employees by 10%.

It is indeed unacceptable that an employee, who works 40 
hours per week in Luxembourg, does not earn enough for a 
decent standard of living.

The government has announced a 100-euro per month 
increase of the minimum wage retroactively to 1 January 
2019. This announcement is a fi rst concrete achievement, 
thanks to the OGBL’s tireless campaign for an increase of 
the minimum wage. However, the planned raise merely rep-
resents an additional cost of 0.9% for the employer (18.64 € 
per month). In other words, nothing changes in terms of a 
fairer distribution of income in Luxembourg. In the absence 
of additional measures, the government must be prepared 
to meet with resistance from the OGBL.  

The OGBL will continue to defend automatic adjustment 
of salaries to infl ation (index), which maintains purchasing 
power and prevents loss of revenues. It will oppose any 
undermining of this system and any new endeavour to 
manipulate it.

The new government has already committed not to attack 
it for the duration of its term, from 2018 to 2023. This is not 
only an important victory for OGBL, but it ensures the pur-
chasing power of all employees and pensioners.

6th week of annual leave and good working 
hours

OGBL has faced big demands from management to make 
working times more fl exible with regard to discussions on 
the renewal of the PAN law relating to working time organisa-
tion in 2016. Our consistent opposition has enabled improve-
ments to be made compared to the former law. However, in 
a climate marked by an increase in work intensity, pressure 
and stress and the blurring of boundaries between work and 
private life, much remains to be done. In the interest of all 

employees, OGBL has therefore drawn up a plan of action 
containing the following points in particular:

• General application of the 6th week of annual leave by 
law

The OGBL has had a fi rst success with the announce-
ment by the new government that it intends to 
introduce a 26th legal day of holidays as well as a new 
public holiday. This is a fi rst step in the right direction, 
other steps have to follow.

• Promote the negotiation of innovative models for 
reducing working time without loss of income

• Implementation of the draft law on time-saving 
accounts

• Better regulation of home-offi  ce working

• Right to disconnect

• Voluntary part-time working with the right to return to 
full-time working

• No to the deregulation of shop opening hours

Quality of life for the elderly and guaranteed 
pensions

The Luxembourgish system of solidarity fi nancing of social 
security must be defended, improved and adjusted in order 
to be able to continue to play its role as a key component 
of social justice. The population has a legitimate interest in 
quality health services, social security and good pensions, 
not only today, but also in the future. No attack on the 
solidary fi nancing will be tolerated. OGBL will categorically 
oppose any political initiative intended to decrease the 
employer’s or State contribution to fi nancing social security 
and pensions. If additional fi nancing requirements exist, 
OGBL proposes increasing the premiums or to utilise new 
fi nancial sources instead of deteriorating the services.
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In addition, OGBL is committed to:

• Maintaining the legal age of retirement and rights to 
early retirement.

• Maintaining the periodical adjustment of pensions to 
salary trends.

Opportunities for young people: Good training, 
good work, good salaries

OGBL has always defended free of charge public schools. 
They alone can create the foundations necessary for a dem-
ocratic and solidarity-based society and guarantee social 
cohesion.

With regard to initial vocational training, OGBL proposes 
the introduction of a common curriculum for the fi rst two 
years of training. Any specialisation, which is too early and 
too extensive, can later limit students‘ opportunities on the 
job market.

OGBL also seeks better regulation of internships in compa-
nies. Each internship must be considered as work, which 
must be remunerated at its fair value. As with student jobs, 
an internship must be taken into account as a contributory 
period for pension calculations.

The permanent contract of employment must remain the 
rule to combat the casualisation of work contracts, which 
affects young people fi rst and foremost. Recourse to tem-
porary work or temporary contracts of employment must be 
strictly limited. “Atypical” forms of work (freelance contracts, 
bogus self-employment...) must be restricted by tighter 
regulations.

Secure, high-quality jobs in the 
digitalisation era

“Work 4.0”, the digitalisation of the economy conceals risks 
of negative trends in contracts and working conditions. 
However, it also represents huge potential for improvements 
to working conditions and a better work/life balance. In 
order to ensure that digitalisation of the economy does not 
negatively impact on jobs, it is important to anticipate tech-
nological developments and how these might affect jobs 
and working conditions. This objective cannot be attained 
without reinforcing the rights of staff representatives and 
trade unions. 

OGBL demands that employees are better protected 
throughout their professional career with a view to safe-
guarding career paths. This includes:

• an effective labor law

• a revision of legal provisions relating to redundancy 
plans, employment retention plans and collective 
redundancy, in order to increase protection against 
unemployment

• Better access to professional training

For more tax equity

In Luxembourg, the tax burden rests increasingly on indi-
vidual income earners and less and less on business and 
capital gains. OGBL opposes therefore a further reduction 
of the corporate tax rate. The same is true as regards tax 
advantages on capital gains such as dividends, income from 
fi nancial assets and stock options. Taxation of those types 
of income should be at the same level as taxation of income 
from work.  Furthermore, OGBL demands the reintroduction 
of the property tax.  

VOTE
LIST
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In order to give back its effi  ciency to our progressive income 
tax system, OGBL proposes a revision of the tax rates with 
the aim of unburdening the low and middle-income groups 
as well as freeing the minimum wage from income tax. On 
the other hand, OGBL requests the introduction of additional 
brackets for very high-income earners. In order to prevent 
the phenomenon called “bracket creep” and the correspond-
ing loss in purchasing power, OGBL demands to reintroduce 
a system that allows adjusting tax rates to infl ation. 

OGBL defends the principle of equal tax treatment of 
residents and cross-border workers. Furthermore, OGBL 
opposes the government’s plan to degrade the fl at-rate 
deductions of travel costs.

For better social and family benefi ts

Many social transfer payments are not being adjusted to 
infl ation and they therefore lose increasingly their effec-
tiveness in preventing poverty. OGBL demands since many 
years to index family allowances to infl ation, which has not 
occurred since 2006.

The government had reached an agreement with the trade 
unions in 2014 to introduce an index mechanism that would 
allow adjusting family allowances to both price and wage 
developments. This project did however not be implemented 
during the last term. The new government plans to re-index 
family allowances to infl ation, but only in 2023! This would 
be a considerable and inacceptable regression with regard 
to the plan of 2014, especially when one takes into consider-
ation the signifi cant depreciation of child allowance. There-
fore, OGBL demands an immediate adjustment of family 
allowances to price and wage evolution!

The new government also wants to favor in-kind bene-
fi ts over cash transfers. In-kind benefi ts would only go to 
residents.

OGBL will oppose this planned discrimination against 
cross-border workers, since they pay the same taxes and 
social payments as the residents. The government should 
fi nd ways to avoid excluding cross-border workers or have 
them benefi t from appropriate compensation.

Affordable, quality housing for all

Real estate prices are exploding. At the same time, the 
housing provision and the number of new builds isn‘t satis-
fying demand. In particular for young people, it is becoming 
increasingly diffi  cult to live in their own home, to secure a 
mortgage, etc. But simply increasing housing stock is not 
the solution. In order to end speculation, the State must 
intervene in particular by limiting land prices and by intro-
ducing a land retention tax nationally.

To assist those on low incomes in accessing housing, more 
council housing must be provided and entitlement to rent 
subsidies extended in order to enable more households to 
benefi t. Furthermore, OGBL is in favour of government regu-
lations that impose effective restrictions on rental fees.

Climate protection and an eco-friendly society 

Climate protection is an existential challenge for humanity. 
For this reason, OGBL wholeheartedly supports international 
objectives for reducing emissions, i.e. limiting global warm-
ing to 1.5% compared to the pre-industrial era. The steps 
necessary to start the transition to a decarbonised economy 
and society must be taken now. However, this transition 
must not lead to a deterioration in level and quality of life, 
and it must not entail new exclusions or social inequalities. 
For this reason, the social dialogue at all levels is very impor-
tant to accompany this process.
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Democracy, peace and social justice

OGBL is opposed to all xenophobic and racist ideologies, 
which are increasing in the face of the failure of neoliberal 
policies and the increase in social inequalities. It demands 
the same rights for all employees and pensioners, regardless 
of their nationality and their place of residence. At the same 
time, OGBL is opposed to the increasing political tendency 
of rearmament and militarisation.

Democratic rights must not be called into question, but, on 
the contrary, reinforced. This includes trade union rights 
in particular. The right to establish trade unions, the right 
to collective negotiations, the right to strike and the right 
to trade union representation are fundamental democratic 
rights, and the only ones, which can guarantee social 
progress and the protection of employees in the face of 
exploitation.

 Pour une Europe fondée sur la solidarité 
et la démocratie 

Für ein Europa, das auf Solidarität
und Demokratie beruht

Mir  maachen Zukunft

Constructeur d ’avenir

WWW.ELSOC.LU 

VOTEZ

WÄHLEN SIE
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For a Europe based on solidarity and democracy
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Liste 1
OGBL

Onofhängege Gewerkschaftsbond Lëtzebuerg
Confédération syndicale indépendante du Luxembourg

ALVES DA SILVA ÉP. AZEREDO DOS
SANTOS Maria Das Dores

AMASIO Samuel

BACK Nora

BAUMGARTEN Laurent

BORGÈSE ÉP. CANONICO Stéphanie

DA SILVA NEVES Sonia

DO ROSARIO SANTOS ÉP. DAHM Antonia

DREWS Armand

FERNANDES Marcelo

GAGGIOLI Carlo

GOURA ÉP. LATRACH Najia

HASSAN ÉP. AGHBECHE Siham

JACQUEMART Stéphane

KRIER Joël

LABOULLE Luc

LAUER Erhard

LOMBARDI Sylvie

MERTENS Claude

MUCCIANTE Virginie

NEIGE Eric

NICKELS Alain

OLIVEIRA FERREIRA ÉP. FERRAZ GOMES 
CORREIA Marina Isabel

OURTH Patrick

ROELTGEN André

THOMA Carole

WALLENBORN Claude

WOLF Eric

ZEDIRA Sabir

SECT.5

1.

2. a neutral envelope

3. and a return envelope

MATERIALS FOR THE ELECTION
OF THE CHAMBRE DES SALARIES
ARE SENT TO YOU BY POST

1.  with the election
instructions and the ballot

EASIEST METHOD 
VOTE OGBL! 
LIST 1!
To strengthen the OGBL and 
thus send a strong signal to the 
government and employers, the 
safest and easiest method is 
to check or blacken the circle 
above List 1 - OGBL!

ANOTHER METHOD
to cast your 16 votes  is to place 
a cross in one or both boxes 
behind the names of the 
candidates of the OGBL, List 1. 
Each cross equals one vote.

NO GO BECAUSE
INVALID BALLOT
You should under no 
circumstances:
• blacken the circle above the list 

AND simultaneously give votes 
to individual candidates

• put any marks or remarks 
on the ballot

In both cases, the ballot is void!
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CHAMBRE 

DES  S
ALARIÉ

S

HOW TO

VOTE?

Elections pour la Chambre des Salariés CSL
mars 2019

Elections pour la Chambre des Salariés CSL
mars 2019

GROUPE 5

Elections pour la Chambre des Salariés CSL
mars 2019

GROUPE 5

A Monsieur Joseph FABER
Président du Bureau éléctoral de la
Chambre des salariés
ENVOI-REPONSE 7001
L-3208 BETTEMBOURG

N° 000

2.
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PREPARE TO SEND
YOUR BALLOT

3.

FINISH
THE PREPARATIONS

Place the small neutral envelope
in the return envelope and close it!

5. SEND YOUR BALLOT

Deposit the return envelope in a post 
offi  ce mailbox in Luxembourg or 
abroad, early enough to reach the 
president of the electoral offi  ce no 
later than 12 March 2019.

The postage is paid by the recipient. 
You must not frank the envelope, 
neither in Luxembourg nor abroad.

6.

4. CONFIRM 
YOUR VOTE

By signing in the place indicated on 
the return envelope, addressed to 
the president of the electoral offi  ce, 
you confi rm your participation in the 
vote.

1LISTE

www.og
bl.l

u

www.els
co.
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Elections pour la Chambre des Salariés CSL
mars 2019

GROUPE 5

A Monsieur Joseph FABER
Président du Bureau éléctoral de la
Chambre des salariés
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L-3208 BETTEMBOURG
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Service sector and other branches

LAUER
Erhard
VOYAGES EMILE WEBER

LABOULLE
Luc
EDITPRESS LUXEMBOURG -  
TAGEBLATT

GOURA  
ÉP. LATRACH
Najia
DUSSMANN SERVICE

KRIER
Joël
CARGOLUX AIRLINES 
INTERNATIONAL

JACQUEMART
Stéphane
LUXEMBOURG INSTITUTE 
OF SCIENCE AND 
TECHNOLOGY

HASSAN  
ÉP. AGHBECHE 
Siham
AUCHAN

GAGGIOLI
Carlo
GARAGE MERBAG  
(ANC. MERCEDES BENZ)

BORGÈSE  
ÉP. CANONICO
Stéphanie
G4S SECURITY 
SOLUTIONS

DO ROSARIO  
SANTOS ÉP. DAHM
Antonia
CACTUS

DREWS
Armand
ONG OGBL SOLIDARITÉ 
SYNDICALE

FERNANDES
Marcelo
LUXAIR

BAUMGARTEN
Laurent
LUXAIR

BACK
Nora
SECRÉTAIRE GÉNÉRALE 
DE L’OGBL

AMASIO
Samuel
EDITA - L’ESSENTIEL

ALVES DA SILVA 
ÉP. AZEREDO DOS 
SANTOS
Maria Das Dores
NETTOSERVICE

GROUP 5

DA SILVA NEVES
Sonia
BRAM - CITY CONCORDE

The candidates
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ZEDIRA
Sabir
HENNES & MAURITZ (H&M)

WOLF
Eric
DELPHI TECHNOLOGIES

WALLENBORN
Claude
GROUPE RTL - BCE

THOMA
Carole
TR ENGINEERING

ROELTGEN
André
PRÉSIDENT DE L’OGBL

OURTH
Patrick
CACTUS

NEIGE
Eric
EUREST LUXEMBOURG

NICKELS
Alain
WSA

OLIVEIRA FERREIRA 
ÉP. FERRAZ GOMES 
CORREIA
Marina Isabel
HORNBACH BAUMARKT 
LUXEMBOURG

MUCCIANTE
Virginie
UNIVERSITE DU 
LUXEMBOURG

MERTENS
Claude
CARGOLUX AIRLINES 
INTERNATIONAL

LOMBARDI
Sylvie
CFL MULTIMODAL

Building the future
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VOTE
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