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Dear colleagues from the financial 
sector, 

A few days after the “tripartite” social 
summit, the publishing of last year’s 
results confirms the good economic 
health of the Luxembourg financial 
sector with the banking sector in 
particular posting “results that have 
increased by over 30% in 2021 (...)” 
and the insurance sector announced 
for 2021 “a record premium income in 
both life and non-life insurance”.  

Dear employees, it is due to your  
professional commitment and 
dedication that you have created 
extraordinary value for your respective 
companies throughout the pandemic. 
We congratulate the employees of 
the financial sector for this incredible 
achievement and their excellent work! 

However, in light of these glowing 
results of the sector, the current 
situation of the employees does seem 
even more cynical. 

Our national social partners, the 
employers represented by the UEL 
and the government have concluded 
an agreement which provides for a 
reduction in our purchasing power. 
Instead of compensating for the 
increase in energy prices and helping 
employees to cope with this situation, 
they conclude an agreement which is 
nothing but a social dismantling by 
applying a substantial manipulation 
of the index system without real and 
equivalent compensations. 

The accompanying modalities are not 
only insufficient, but we all have to pay 
for them through our taxes. But not 
your employers, because they need 
to be supported financially ! The lost 
salary increases go hand in hand with 
losses in your pension contributions, 
those you pay directly and those of 
your employer, not to mention those 

paid by the State! In addition to the 
savings that employers will make, they 
will also receive massive subsidies. 

The index of August 2022 will be 
postponed and it is the responsibility 
of employees to compensate for 
this loss. It’s the world upside down: 
the State, which should take care of 
its subjects, forces them to support 
companies that will make even more 
profits......a bit like the year of the 
pandemic with its dazzling results! 

Rest assured, those who are part of 
the management and who refuse you 
salaries worthy of the results achieved, 
are not going to abstain when the 
rewards are distributed.  

Giving a blank check to the government 
for a manipulation of the possible 
additional instalments that could 
still be due in 2022 and 2023 with a 
potential postponement until 2024, 
was not an option for the OGBL. 

As you have noted, the OGBL refused 
to sign this tripartite agreement. It 
refused to split the employees, whether 
between residents and border workers 
and to make a distinction between an 
employee who earns 2,200 or 10,000 
euros. Both sell their work skills for a 
salary that allows them to live. 

Come to the OGBL 1st May Day party 
and let’s defend together our wage 
indexation system! 

OGBL a union of all and for all. 

TOGETHER,   WE   CAN   BUILD   A   
STRONG   FUTURE !
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THE SOCIAL STRUCTURES 
ARE  BEING UPENDED




