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Finance Sector 05/20

O G B L

No leave can be imposed by  
the employer in the context  
of the COVID-19 crisis.

Dear Colleagues, 

We have been contacted by several of our delegations to inform us, that at the end of the crisis, their em-
ployers intend to impose on employees a number of leave days over a certain period of time, defined by the 
employers themselves, in a discretionary manner. 

We remind you that according to Article 233-10 of the Labour Code, “leave is set in principle according to the 
employee’s wishes, unless to guarantee service or due to the justified opposition of other employees of the 
company”. 

Each employee is therefore free to set the dates of his or her leave according to his or her own wishes. If 
the employer refuses the employee’s request, a compelling explanation needs to be given by the employer. 

Leave must be granted and taken within the calendar year. 

When the employee requests leave, it must be submitted at least one month in advance. 

Leave granted may only be cancelled or postponed by a mutual agreement between the employee and the 
employer. 

Leave not taken by the end of the calendar year may be exceptionally postponed until March 31st of the fol-
lowing year. 

ATTENTION: If your employer invites or requests you to take your leave before the end of the year 2020, and 
you do not take advantage of it, your remaining leave days will be lost on December 31st, 2020. 

While it is understandable that “post-crisis” company management requires a certain degree of predictabil-
ity in terms of leave organisation, the law is very clear on this subject: the employer may not impose leave 
on an employee. 
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As far as the financial sector is concerned, a large majority of employees have been required to work from 
home since the beginning of the crisis. During this period, many employers have also agreed to cancel leave 
previously granted to their employees. 

Other employees have provided a physical presence in the field on a daily basis. 

This exemplary commitment of employees in the financial sector has also enabled the Luxembourgian 
economy to remain viable. 

As a result, many employees have neither taken leave nor rest days since the beginning of the crisis. 

Taking time off to rest is important for all employees. We would like to remind you, that you should take 
advantage of your leave to ensure the necessary balance between private and professional life. Holidays are 
essential for the health of employees. 

At the level of the Banks and Insurance companies, the sectoral collective agreements define the terms and 
conditions of recreational leave and collective rest. 

If, due to the COVID-19 crisis, adjustments to these terms and conditions are necessary, they can only be 
made in consultation with the social partners, signatories of the respective collective agreement. 

As the OGBL Financial Sector, we will urgently call on the ABBL an the ACA to reach agreements as quickly 
as possible in the interest of all parties involved. 

For all other companies in the financial sector which are not covered by a collective agreement, the Labour 
Code effectively applies. 

In these companies, agreements which are more favourable than the legal provisions can be negotiated 
between the staff delegation and the employer. In the absence of a staff delegation, between employees 
and the employer. 

These agreements require a common understanding. 

Do not hesitate to contact your OGBL delegates or the OGBL Financial Sector trade union for more 
information or any questions you might have:  T.: +352 26 49 69 – 1 ou secfin@ogbl.lu
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